EQUAL EMPLOYMENT OPPORTUNITY
&
AFFIRMATIVE ACTION EMPLOYER

Ripley County Transit is committed to providing a
respectful work environment and complying with all
federal and state laws. Unlawful discrimination based
on race, color, creed, religion, sex, sexual orientation,
national origin, marital status, Vietham era veteran
status, special disabled veteran status, status with the
regard to public assistance, disability, age, ancestry, or
any other characteristic protected by local, state or
federal law is prohibited by Ripley County Transit. This
applies to all areas of employment including recruiting,
training, compensation, working conditions, benefits,
promotions, demotions, transfers, separations, and other
employee programs.

Ripley County Transit is an affirmative action employer
and takes a positive action to recruit, retain and advance
In their workforce minorities and females where
underutilization exists in comparison their
representation in the local workforce population.



